
 

 

  
 

 Tillamook County offers Aflac and Wage Works Flexible spending to 
employees through payroll deduction 

 
 

Income Protection Policies 
• Individual Short-Term Disability: Off the Job coverage. Select monthly benefit amount, benefit period and 

elimination periods that fit budget requirements. Not available if already enrolled in another Short –Term Disability 
program. Requires minimum employment of 19hrs/wk at primary job, $15,000.00yr/annual gross income.  

• Accident Indemnity Advantage: Three plan levels, 24hr Coverage, Accident Only Insurance. Benefits include; 

Wellness Benefit, Accident Emergency Treatment, X-Ray, Accident Follow-up, Initial Hospitalization, Accident Hospital 
Confinement, Intensive Care Unit Confinement, Accident Specific-Sum Injuries, Major Diagnostic Exams, Epidural Pain 
Management, Physical Therapy, Rehabilitation Unit, Appliances, Prosthesis, Blood/Plasma/Platelets, Ambulance, 
Transportation, Family Lodging, Accidental Death, Accidental Dismemberment, Continuation of Coverage. Through 
payroll, accident disability, sickness disability, on the job disability, spousal sickness disability and increased death 
benefit riders available. 

 

Catastrophic Illness Policies 
• Cancer Care: Four plan levels. Benefits for treatment of internal cancer. Initial diagnosis with building benefit, 

wellness and screening benefit riders available. 

• Specified Health Event Protection: Plan benefits include; Heart attack & coronary artery bypass surgery, stroke, 

end-stage renal failure, major human organ transplant, major third degree burns & coma. First occurrence, 
reoccurrence, hospital confinement, continuing care, ambulance, transportation and family lodging. 

• Hospital Confinement Protection: Three plan levels. Designed specifically for hospital stays. Benefits payable for 

daily hospital confinement ($1000.00/First day) plus $100.00/day up to 365 days for any one period of hospital 
confinement.  Physician visit, Surgical, Invasive diagnostic and ICU benefits. 

 
 

Traditional Policies 
• Vision: Three plan levels. Benefits paid for corrective devices and corrective surgery.  

• Life: Term and whole life.   

Flexible Spending 
• Unreimbursed Medical: Allows an employee to set aside up to $2750 for medical expenses pre-tax. 
• Dependent Day Care: Allows an employee to pay up to $5000 for day care pre-tax. 

 
 
 

Interested? Return this form to HR or contact Aflac Rep Bob Wheeler at (503)949-5451 or 
email him at robert_wheeler@us.aflac.com to arrange an appropriate time to meet. 

 
 

NAME:                                                                                                       TELEPHONE #: 
 

I am interested in speaking with an Aflac representative about (Check All That Apply): 
 

  Learning More About How Aflac Can Benefit Me             Enrolling in New Aflac Policies 
  Reviewing My Current Aflac Policies                                   Changing My Coverage Level  
  Wellness Benefit Claims                                                         Flex Spending 
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