TILLAMOOK COUNTY EXECUTIVE SERVICE MONTHLY SALARY SCHEDULE
FISCAL YEAR 24-25 - EFFECTIVE JULY 1, 2024
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Table: ES %;? g % Minimum Steps Maximum

TITLE % 18 |5 1 2 3 4 5 6 7

No Assigned Classifications 1IN [N |$ 5,72800|$ 5957.00|S 6,195.00(S 6,443.00|S 6,701.00|S 6,969.00(S 7,248.00
No Assigned Classifications 2IN N |$S 5957.00($ 6,19500($ 6,443.00|S 6,701.00(S 6,969.00(S 7,248.00|S  7,538.00
Facilities Maintenance Director 3IN IN |$ 6,195.00(S 6,443.00($ 6,701.00|S 6,969.00(S 7,24800(S$S 7,538.00|S  7,840.00
County Surveyor 5N |N |$ 6,701.00($ 6,969.00($ 7,248.00|S$ 7,538.00($ 7,840.00|S 8,154.00|S  8,480.00
General Services Administrator 5N IN |$ 6,701.00($S 6,969.00($ 7,24800|S 7,538.00(S 7,840.00 S 8,154.00|S  8,480.00
No Assigned Classifications 6N |IN |S 6,969.00($ 7,24800($ 7,538.00|S$ 7,840.00(S 8,154.00|S 8,480.00|S 8,819.00
Parks Director 7IN [N |$ 7,24800|$ 7,53800|% 7,84000|5 8,15400|S 8,48000|%5 8819.00|% 9,172.00
Community Development Director 7IN N | S 7,248.00($ 7,538.00($ 7,840.00|S$ 8,154.00|S$ 8,480.00(S 8,819.00|S$ 9,172.00
Juvenile Director 7IN [N |$ 7,24800|$ 7,53800|% 7,84000|5 8,15400|S 8,48000|%5 8819.00|% 9,172.00
IS Operations Manager 8IN [N |$ 7,53800|S$ 7,840.00|$ 8,154.00(S 8,480.00|S 8819.00($ 9,172.00|S$ 9,539.00
Library Director 8N [N |$ 753800|%5 7,84000|S 815400|% 848000|% 8819.00|$ 9,172.00|% 9,539.00
Chief of BOCC Staff 9N [N |$ 7,840.00(S 815400|S 8480.00|$ 8819.00|$ 9,172.00(S 9,539.00 (S 9,921.00
Human Resources & Risk Management Director 9N [N |$ 7,840.00|S 8,154.00|S$ 8,480.00(S 8,819.00|$ 9,172.00($ 9,539.00|S$ 9,921.00
Health & Human Services Administrator 10N [N | S 8,15400|$S 8,48000|S$ 8819.00|$ 9,172.00($ 9,539.00($ 9,921.00|$ 10,318.00
Public Works Director 10N [N |$ 815400|$ 848000|% 881900|% 9,17200|$ 9,539.00|% 9,921.00|$ 10,318.00

e
Table: CC %;? g 5 Minimum Steps Maximum

TITLE %S |3 1 2 3 4 5 6 7

County Counsel 1IN [N |$ 14,512.00|$ 15,092.00|$ 15,696.00|$ 16,324.00|S$ 16,977.00|S$ 17,656.00 (S 18,362.00

Revised and adopted by BOCC 5/1/13 (added Human Resources Director to range EO7, removed Human Resources & Risk Management Director from ES0O8)
Revised and adopted by BOCC 1/8/14 (County Counsel range changed from 0.5 FTE to 1.0 FTE and from 4 steps to 7 steps)
Revised and adopted by BOCC 1/20/16 (added County Surveyor to Range ES04 and General Services Administrator to Range ES05)

Revised and adopted by BOCC 6/21/17 (Name change from BOCC Chief of Administrative Staff to Chief of BOCC Staff, remains at ESO8)
Revised and adopted by BOCC 7/25/18 (Effective 8/1/18 1% COLA)

Revised and adopted by BOCC 10/23/19 (Effective 11/1/19 1.5% COLA)

Revised and adopted by BOCC 2/10/2021 (added Human Resources & Risk Management Director back into to range EO8, removed Human Resources Director from ESO7)

Revised and adopted by BOCC 6/22/2022

Revised and adopted by BOC 1/11/2023. Effective 1/1/2023 5% Market Adj.

Revised and adopted by BOC 1/17/2024 retro to 7/1/2023

County Surveyor range 4 to 5

Human Resources & Risk Management Director range 8 to 9

Revised and adopted by BOC 1/17/2024. Effective 1/1/2024 2% COLA.
Revised and adopted by BOC 6/26/2024. Effective 7/1/2024 3% COLA.




